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Honors students
brighter than ever
Fall's freshmen
will have highest
SAT scores, GPAs

U

CF is becoming the school of
choice for more and more
prospective students with the
grades and SAT scores to attend
bigger-name universities and colleges.
Just how impressive are these new
students? Allyn Stearman, director of
UCF's Honors Program, insists that
some are among the brightest in the
nation. "We have the best crop of
[Honors] freshmen [in school history]
coming this fall," she says.
Backing up that claim is a compar-

All eyes on commencement
Joseph Altavilla, a graduate from the College of Health and
Public Affairs, found a unique way to express himself. He
was a member of the largest graduation class in school
history, more than 3,000 students. Most of them attended
commencement ceremonies on Saturday, May 9.

ison with last year's Honors freshmen.
In 1997, the Honors Program attracted
320 freshmen with an average SAT
score of 1243. This fall, 370 Honor
students with an average score of
1283 plan to attend UCF. That
includes 20 national merit scholars.
"That's an increase of 40 points, a
very incredible increase," Stearman
says. "But it's not just Honors. The
whole university is starting to come
together.
"You have to have the reputation
to draw them [students], and we're
not doing it with mirrors. It's our
strong programs that attract them.
The best-kept secret of how good we

Please see FRESHMEN, p a g e 3

Report: UCF making
grade with Hispanics
U
CF is among the top 100 U.S.
colleges and universities in the
number of bachelor's and
master's degrees awarded to Hispanic
students, according to the latest issue
of The Hispanic Outlook in Higher
Education.
Based on its most current information collected, UCF ranks 31st in the
nation in the number of bachelor's

degrees conferred on Hispanics and
71st in master's degrees awarded.
In all, seven of UCF's individual
undergraduate degree programs
ranked in the top 25 based on the
number of degrees awarded to Hispanic students. They are: communication
(13th), health professions (18th),

Please see HISPANICS, p a g e 4

Legislature grants most of UCF's wishes
Lawmakers beefed up
the university's budget,
approved more funding

B

udget news is good news for UCF. This
spring, legislators saw fit to support most of
the university's requests.
More than $3 million has been designated to
enhance undergraduate education (equity funding)
at UCF, $1 million for the Partnership Access
Model, $1 million for the National Center for

Forensic Science, $1.7 million for the 1-4 High-Tech
Corridor Project and $1.8 million toward the Bell
Labs matching gift for UCF and the University of
South Florida. The portion UCF receives on certain
other items remains to be decided by the Board of
Regents.
"The governor also supported our projects; none
of our issues was vetoed," President John Hitt
says. "But probably the most important was the
expansion of the funding for the 1-4 Corridor and
the commitment from the Legislature, evident by
the incentives to Bell Labs through UCF and USF."
The Legislature also granted $11.2 million for a

joint UCF/Valencia Community College Center for
Public Safety and Security Support, which will be
the home for UCF's National Center for Forensic

How much is your pay raise this year? See
memorandum from University Relations Vice
President Dan Holsenbeck on page 2.
Science. Also approved is a new joint-use facility
with Lake-Sumter Community College.
Funding for a regional autism center at UCF

Please see BUDGET, p a g e 4
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Memos
To: University personnel
From: Dan Holsenbeck, University Relations
Subject: Legislative status of salary increases
The Florida Legislature has just passed and sent to Gov. Chiles the
appropriations bill (budget) for operation of all state agencies for the fiscal year
July 1, 1998, through June 30, 1999. Following are excerpts from the budget
pertaining to university salary and benefit actions. Note that the language
specifies that "funds for eligible unit employees shall be pursuant to the negotiated collective bargaining agreements." The Board of Regents has not given
UCF any final specifics on the status of the collective bargaining agreements.
Board of Regents
Funds are provided in Specific Appropriation 179, 180, 181, 182, and 189
for competitive pay adjustments based upon the following increases to the
Sept. 30, 1998, base rate of pay effective Oct. 1, 1998. Distribution of the
funds for eligible unit employees shall be pursuant to the negotiated collective
bargaining agreements. Distribution of the funds for eligible non-unit employees
shall be as follows and shall be effective and provided Oct. 1, 1998:
(1) Employees with annual salaries of $20,000 or less shall receive an
annualized increase of $1,200.
(2) Employees with annual salaries from $20,001 to $36,000 shall receive
an annualized increase of $1,000.
(3) Employees with annual salaries of $36,001 or more shall receive an
annualized increase of 2.78 percent.
Health, Life and Disability Insurance
2) Health insurance premiums for employees shall increase, effective Jan.
1, 1999, from $26.02 per month to $29.92 per month for individual coverage.
For family coverage, employee premiums shall increase, effective from $93.58
per month to $107.61 per month.
For faculty, funds were provided in the SUS budget for the Teaching
Incentive Program (TIP), the Professional Excellence Program (PEP), and
some merit increase but we have no instructions from the Board of Regents as
to how these funds will be distributed.
There are no other details available at this time so it is inappropriate to
determine how any individual's specific salary will be affected. It is clear,
however, from the language that the effective date for salary modifications is
Oct. 1, 1998. The Legislature is no longer involved in the deliberations
because the budget bill has passed both the house and the senate and now is
in the governor's office for final signature into law. As more information is
available, it will be distributed.
To: Faculty
From: Gary Whitehouse, provost
Subject: Final exam schedule
I would like to remind you of Faculty Senate Resolution 1991/1992-3, which
President Hitt and I strongly support. The resolution reads: It is normally
expected that a final examination be given in each course that is taught.
Recognizing that there are courses where a final exam per se may be less
appropriate, an alternative final assessment may be used. Faculty should
provide an explanation of their assessment in course syllabi. Regardless of the
type of mechanism employed, it is the expectation that each faculty member
will meet with his or her class for the scheduled number of sessions as
published in the university calendar and semester schedule, including the final
examination period.
Faculty who do not plan to have a final exam during the final exam week
are asked to obtain approval from their chairs. Thank you for your cooperation
in this matter.
To: Provost, vice presidents, deans, directors
From: William Merck, Administration and Finance
Subject: Payment of moving expenses
Moving expense payments are considered "perquisites" and can only be
made upon prior approval by the provost and/or appropriate vice president for
household effects up to a total of 15,000 pounds. Moves in excess of 15.000
pounds must be approved bv the president. The approval of moving
expense requests is not automatic and is granted when it is determined that
the move is in the best interest of the university, the State University System
and the state of Florida.
The following procedures should be followed if you believe payment of
moving expenses will be required:
1. Check with the appropriate vice president regarding vice presidential
policies and availability of funds for moving expenses prior to advertising a
position vacancy.
2. During interviews with top candidates, assess the degree to which
payment of moving expenses will be necessary for each candidate (assess, do
not commit). It should be noted that when payment of moving expenses for an
employee is made by the university, it will be included on that employee's W-2
form as additional income.
3. When your final selection is made and it is necessary to commit to the
payment of moving expenses, contact the Office of Purchasing. You will be
provided with, and asked to complete, a "Request for Authority to Pay Moving
Expenses." The candidate may be asked to solicit at least one estimate of
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moving expenses to assist in providing the necessary information. The purpose
of obtaining this estimate is to provide information needed to complete the
request form previously mentioned (estimated gross weight and estimated total
cost). The State University System has a master contract with several moving
companies to handle all moves of household effects. These companies provide
substantial discounts from published rates because of the high volume of moves
with the SUS. The final selection of a moving company will be made by the
Purchasing Department, unless unusual and extenuating circumstances exist.
4. When you submit the completed "Request for Authority to Pay Moving
Expenses" form to Purchasing, attach a standard Purchase Requisition form.
The requisition should include detailed information concerning the move,
identification of a contact person at the origin of the move and identification of
a contact person at UCF (usually the department's office manager or secretary).
Please be aware of important rules concerning allowable charges for
moving expenses:
A. Storage costs of household goods normally will not be approved.
B. We are not authorized to pay for cleaning any residence in connection
with a move.
C. We are not authorized to pay for unpacking household goods.
D. Requests for approval to pay moving expenses after the move has
been made will be disapproved unless adequate justification such as an
emergency situation or unique circumstances exist.
E. Payment for insurance is not authorized beyond the normal liability of
the common carrier. If household goods are shipped by rental vehicle, the
payment of insurance costs by the state is limited to insuring the vehicle. If fullcoverage insurance is desired, the cost of any insurance beyond that noted
above must be borne by the individual being moved.
Procedures for processing payment of moving expenses are contained in
Section 4209.27 of the Purchasing Handbook. Please call Jack Winstead or
Greg Robinson in the Purchasing Department at 823-2661 if you have
additional questions.
To: Vice presidents, deans, chairs, directors
From: William Merck, Administration and Finance
Subject: Elimination of the Other Personal Services (OPS) contract form
Several months ago, a task force was appointed to study the myriad of
rules and complexities surrounding the OPS Contract form (Form No. 41-562)
and a recommendation was made that we eliminate the form entirely. We are
making plans to implement a new process in place of the OPS form beginning
July 1. In its place, the following may be used:
• A Limited Purchase Order (LPO) for the purchase of services under $500
from an independent contractor;
• A purchase order for those services over $500 performed by an
independent contractor; or,
• An Authorization for Payment of Personal Services form from Human
Resources for those services performed by individuals who do not qualify as
an independent contractor.
The Purchasing Department, Human Resources, and Finance and Accounting will
hold training sessions (professional/personal services payment workshop) for
departments on the implementation of this new procedure. It is highly
recommended that a representative from each area attend this training. Please
call the Human Resources Training Department at 275-4301 to schedule a
date for the workshop. The dates, times and locations are as follows:
Date
Time
Location
May 14
1 p.m.
Student Union, Key West Room 1-A
May 20
10 a.m.
Student Union, Key West Room 1 -A
May 22
10 a.m.
Research Pavilion, Room 170
Please refer any questions that you may have in regard to this new
procedure to Sharon Ekern (Purchasing), 823-5346; Colleen Kimbrough
(Human Resources), 823-2771; or Jim Home (F&A), 384-2024. Please ensure
that your staff is aware of these changes that will take place on July 1. Thank
you for your assistance in making this a smooth transition.
To: All departments
From: Jack Winstead, Purchasing
Subject: Annual contract for Temporary Help Services
UCF's Invitation to Bid No. 8037JCSA has been renewed with the vendor
listed below for the period beginning July 1 through June 30, 1999. All
acquisitions of these services shall be made under the terms, prices and
conditions set forth in this notice.
• Vendor: TopTalent Staffing Service, 1000 N. Magnolia Ave., Suite A,
Orlando, 32803-3865; phone: 839-0502.
• Contact: All personnel
• Items Covered:
General office: typist, $7.28/hr; clerk, $7.13; clerk typist, $7.28; receptionist/
typist, $7.60.
Secretarial: executive secretary, $8.28; executive secretary with word
processing, $8.28; secretary, $7.93; secretary with word processing/PC, $8.28.
Data entry: data entry operator, $7.28; word processor operator, $8.28;
personal computer operator, $8.28.
Labor: custodial workers, $7.83; laborers, $8.08.
Special: cashiers, $8.28.
All questions concerning this contract should be directed to the Purchasing
Department, Administration Building, room 360, attn: Jack Winstead, 823-2661.
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Relay raises $24,000
to battle cancer
Seventeen teams lined the UCF track last month
for the opening ceremonies of the 1998 Relay For
Life, a walkathon to fight cancer. President John
Hitt welcomed more than 200 participants,
spectators and cancer survivors. More than 30
survivors and their families opened the 18-hour
relay with a victory lap around the track. The event
raised $24,000 for the American Cancer Society to
be used for research and education.

Kids summer camp
a foreign adventure

UCF alumna Artie Almeida is counting down to
one of the most important report cards of her life.
Next Thursday, May 21, the Seminole County
Teacher of the Year will learn if she made the grade
to be Florida's Teacher of the Year.
Almeida, the lone central Florida teacher among
the six finalists from a field of 67, teaches music at
Bear Lake Elementary. If she wins the state title she
will be the first from Seminole County since 1979.
"The main reason I am so excited is this
validates music in the classroom as it affects all
other areas of curriculum. I'm not just a music
teacher; I am a resource person. Music helps
[students] in their entire schooling and their
attitudes," she says.
"I am totally at peace with what is happening,"
Almeida adds as she awaits judgment. "I'm totally
happy doing what I'm doing. If I don't get it, it's
OK. If I get it, I will be traveling all over the state in
a new role ... It would be such a great thing for
music and would bring attention to Bear Lake and

The Center for Multilingual and Multicultural
Studies is offering foreign language instruction for
children in grades four-seven, this summer. Spanish
and French will be taught during two weeks of
highly interactive, hands-on and culturally oriented
exercises with native speakers. Classes are June 819, 2-5 p.m. Cost is $150 and enrollment is limited
to 15 students. For information, call 823-5515.

Artie
Almeida
works with
students at
Bear Lake
Elementary
in Seminole
County.

Basketball camps
let kids hoop it up
Michael Jordan beware. Boys and girls from 7years-old to 18 will get tips and lessons on how to
shoot, dribble and defend during the Kirk Speraw
Central Florida Basketball Camp. The day
camp is June 1519 and June 2226. Team
camp for
high school
players is
June 19-21
and July 1012. A Parent/
Child Weekend is June 2627. For information, call 823-5805.

Upcoming holiday
Whew, only a few more days before the next
university wide holiday. Memorial Day is Monday,
May 25.

This issue
This issue of The UCF Report is for the weeks of
May 15-21, May 22-28 and May 29-June 4. It is the
21st issue of fiscal year 1997-98. The UCF Report is
published 23 times a year (every other week in the
fall and spring, and every third week in the summer).

T h e UCF Report
The UCF Report is a publication of the Office of
Public Relations, Division of University Relations,
University of Central Florida P.O. Box 160090,
Orlando, Ft 32816-0090, (407) 823-2504. Publication
of announcements and official memoranda about
university policy and procedures in The UCF Report
constitutes official notice to faculty and staff.
David Hnnerty, editor
Sheila Anderson, editorial assistant
Barbara Butterton, editorial assistant
Joanne Griggs, writer
Susan Loden, writer
Jacque Brund, photographer
Suzanne Ball, student assistant
Anthony Felix, student assistant
————
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Seminole County."
Her bachelor's degree in music and her
master's in music education are not her only ties to
UCF. For 12 years she taught courses here and
Almeida's husband, John, has been a UCF trumpet
professor for six years.
With 18 years teaching experience, she is the
only music teacher on the National Board for
Professional Teaching Standards and shares her
expertise in seminars throughout the nation.
Almeida was recently a featured instructor at an
elementary education workshop in China.
Her travels have also taken her to the White
House, where Almeida and President Bill Clinton
related as one saxophone player to another.
The six finalists each received a $5,000 check
from Burdines. As Seminole County Teacher of the
Year, Almeida has been further rewarded with a car
for one year. She has also garnered a few other cash
prizes and gifts.
— Susan Loden

FRESHMEN, continued from page 1
are is now becoming known."
Stearman attributes the personal attention students receive in the recruiting process as the ingredient
that often gives UCF the edge over other schools.
"Our recruiting style is different from other universities. Parents say we're the only university that cares."
The one-on-one approach includes current UCF
Honor students calling prospective honor students
and chatting about college life. "We're willing to
invest a lot of time. It doesn't just happen. They
don't just decide to come here. We go after them,"
Stearman explains. "A 30-minute talk with one of
our students is worth a lot to high school students."
Another reason top students are picking UCF is
UCF provides early enrollment, extra orientation
and someone to spend time talking with parents.
"Our Honor students are sold on UCF, so they
love playing big brother or sister to the high school
students. And high school students are getting it
straight from the horse's mouth, so to speak,"
Stearman says.
Tom Huddleston, interim vice president for
Student Affairs, says the increase in scores of
incoming freshmen has been a trend since he came
to UCF in 1993.
"We're one of the few universities in the country
that has continued to increase its enrollment while
increasing the quality of the entering classes," he says.
Admission applications for first-time-in-college
(FTIC) students have grown 59 percent over the last
five years, from 6,986 in 1993 to a projected 11,000
in the fall. Yet, test scores and high school grade
point averages have climbed. In 1993, the grade point
average for freshmen was 3.3; last year, it was 3.5.
The trend is a result of internal restructuring
and the university's efforts to improve, Huddleston
says. "We're refocused on two areas. First, we're
working to improve our retention and advisement

"We're one of the few
universities in the country
that has continued
to increase its enrollment
while increasing the quality
of the entering classes,"
Tom Huddleston, interim vice president
for the Division of Student Affairs
program, and, secondly, we have built a strong outreach program. We're going to secondary schools
and talking with targeted student groups, holding
open houses and developing more programs that
attract outstanding students. [UCF has strengthened
and expanded its Honors Program and started the
Leadership UCF and the LEADS Scholar programs.]
"We're talking to more talented students and
registering some of them before they even get out
of high school," Huddleston says. "In our first
effort to pursue national merit scholars, we've gone
from nine to possibly 20 in the fall."
A statewide study shows that UCF is winning
on the visibility front. UCF is ranked by high school
counselors as being one of the three most significant
public academic institutions in Florida, along with
the University of Horida and Horida State. More than
half of the counselors rated UCF as the second most
progressive school after UF.
"UCF's continued strategic relationship-building
program can only add value to its presence and
impact on Florida's academic environment,"
Huddleston says.
— Joanne Griggs
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UCF living up to metropolitan mission
Hitt to community:
There are no limits
to what we can
achieve together1
In what can be considered an
unofficial State of the University
Address, President John Hitt and UCF's
community partners delivered two
kinds of news: good and great.
The university is quickly becoming
one of the nation's leading metropolitan
universities, Hitt told the more than
500 people attending UCF's Orange
Juice Forum on April 30. The Forum,
held in downtown Orlando, was used
to keep leaders in the community
informed on what is happening on
campus.
And people like what they're
hearing and seeing.
"The University of Central Florida
is our No. 1 community-building
partner," said Jacob Stuart, president
of the Greater Orlando Chamber of
Commerce. "UCF is playing a major
role in just about every community
partnership now being developed ...
especially in high-technology."
The university's impact doesn't
stop there, pointed out Roger Pynn,

chair of the UCF Foundation. He said
65 percent of UCF's 80,000 graduates
work in central Florida. "UCF graduates are occupying 13 million square
feet of office space [in the area] ...
They are a huge part of the economic
engine that is making central Florida
such a business powerhouse."
While Hitt spotlighted the university's new status as trustee of United
Arts of Central Florida, he emphasized
people as well as the arts and technology.
"When you enroll 28,300 students,
turn out 6,400-7,000 degrees a year
and expect over 48,000 students by
2010, you get people's attention," he
said.
"We have an entrepreneurial spirit
and the creativity and the internal
flexibility to think outside the box."
The president credited UCF's
"excellent faculty, well practiced at
working directly with colleagues in
business and industry," "superior
students" and "progressive community
leaders and a cooperative Legislature."
"Look at the enormous potential
of UCF, the 1-4 Corridor, the [Central
Horida] Research Park and the growing
Orlando city-state [and] you will see
there are no limits to what we can
achieve together," he told community
leaders.
"UCF's story just gets better. In

one of our latest, most exciting partnership efforts with Lucent Technologies
and the University of South Florida,
Lucent plans to expand its Cirent
Semiconductor plant to include Bell
Laboratories Advanced Development
and Research." The $300 million
investment will bring 200 new jobs to
the area, with average pay split equally
between $40,000 and $70,000 annually.
"UCF's research strengths in
forensics, simulation and training,

Jacob Stuart of the Greater Orlando Chamber of Commerce
and UCF quarterback Daunte Culpepper enjoy a moment
during the Orange Juice Forum.

BUDGET, continued from page 1

HISPANICS, continued from page 1

was also approved. "We received that funding
based on the growth of the College of Health and
Public Affairs and the expertise in our Department
of Communicative Disorders," says Dan Holsenbeck,
vice president for University Relations and lobbyist.
Holsenbeck says he is most gratified that both
Republicans and Democrats, regardless of their
stances on other issues, consistently supported UCF's
requests. "When you combine that with the great
leadership of Senate President Toni Jennings and
House Speaker Dan Webster, that spells 'success.'"
The BOR will soon make the final decisions on
items listed as "TBA" in the chart that follows.
"Usually, those funds are distributed according to a
formula," Holsenbeck says. "UCF generally
receives about 10 percent, but we won't know until
the board provides the final figures."
— Joanne Griggs

public administration (18th), business (19th),
education (19th), engineering (20th) and
psychology (24th).
Others making the top 100 in individual
categories were biological sciences (41st) and social

1998-99 legislation appropriations
i s s u e s p e r t a i n i n g to UCF
BOR request Appropriation UCF share
Faculty salary incentives $50.7 million
Enrollment growth
$53.8 million
1998-99 new space
$5 million
Americans with disabilities $1.3 million
Library resources
$8.5 million
Law enforcement communications systems
$4.4 million
Challenge grants
$30.5 million
Branch campus upper level enrollment $0
$0
Bell Labs matching for UCF/USF
l-4 Corridor
$3.2 million
National Center for Forensic Science
$1 million
Partnerships Access Model $1.1 million
Soldiers to Scholars
$0
1-4 Corridor Council
$0
Urban Teacher Residency Program
$0
Enhance undergraduate education
$4.7 million
Gender equity for athletics $1 million
PO&M
$13.4 million
Autism Center
$0

$ 9.6 million
$23 million
$5 million
$500,000
$5.2 million

TBA
TBA
TBA
TBA
TBA

$4 million
$45 million
$846,000
$3.6 million
$3.2 million

TBA
TBA
$846,000*
$1.8 million
$1.7 million

$1 million
$1.1 million
$350,000
$925,000
$500,000

$1 million
$1.1 million
$350,000
$500,000
$250,000

$4.7 million
$2 million
$7.5 million
$150,000

$3.4 million
$200,000
TBA
$150,000

*Base reduced by similar amount due to graduate level enrollment decline

CITF (student fee) building funds for UCF
BOR request Appropriation UCF share
Recreational Services Center (P,C)
$11 million

$11 million

$11 million

Courtelis facility matching grants
Communications Building (E)
$149,000
Health & Public Affairs Building (E)
$524,000

$149,000

$149,000

$524,000

$524,000

Authorization to construct through bonds sales
Parking Garage III

Provide for 1,300 additional spaces

Greek Village (PCE)

$1.4 million

Reappropriation
$1.4 million

PECO building funds for UCF
BOR request Appropriation

$1.4 million

UCF share

$2 million
Classroom Bldg, phase I (E) $ 2 million
$ 2 million
$1.1 million
Roadway expansion (PC) $1.1 million
$1.1 million
$10 million
Engineering Building II (P) $1 million
$10 million
Biological Sciences renovation (PCE)
$3.8 million
$3.8 million
$3.8 million
$900,000
Health & Public Affairs Building (P) $900,000
$900,000
UCF/Valenda Community College Center for Public Safety & Security Support (PCE)
$0
$11.3 million
$11.3 million
Lake-Sumter Community College Partnership Access Facility
$0
$9.5 million
$9.5 million
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optics and lasers, solar and alternative
energies, drug development, space
and satellite payloads, digital imaging,
large enterprise information systems,
computer software and technology, as
well as our future plans for research
and graduate programs, are consistent
with this practice of tying our programs to our metropolitan university
mission and the needs of our regional
economy," Hitt concluded.
— Susan Loden

sciences and history (85th).
The magazine did not list a breakdown of
individual academic programs for master's
degrees.
— Susan Loden

On the Importance of
Diversity in Higher Education
Editor's note: The following higher education
community statement is endorsed by more than 50
higher education associations and organizations. It was
published earlier this year in a number of national
magazines and newspapers.
America's colleges and universities differ in
many ways. Some are public, others are
independent; some are large urban universities,
some are two-year community colleges, others
small rural campuses. Some offer graduate and
professional programs, others focus primarily on
undergraduate education. Each of our more than
3,000 colleges and universities has its own specific
and distinct mission. This collective diversity
among institutions is one of the great strengths of
America's higher education system, and has
helped make it the best in the world. Preserving
that diversity is essential if we hope to serve the
needs of our democratic society.
Similarly, many colleges and universities share
a common belief, born of experience, that diversity
in their student bodies, faculties, and staff is
important for them to fulfill their primary mission:
providing a quality education. The public is entitled
to know why these institutions believe so strongly
that racial and ethnic diversity should be one
factor among the many considered in admissions
and hiring. The reasons include:
• Diversity enriches the educational experience.
We learn from those whose experiences, beliefs,
and perspectives are different from our own, and
these lessons can be taught best in a richly diverse
intellectual and social environment.
• It promotes personal growth — and a
healthy society. Diversity challenges stereotyped
preconceptions; it encourages critical thinking;
and it helps students learn to communicate

effectively with people of varied backgrounds.
• It strengthens communities and the
workplace. Education within a diverse setting
prepares students to become good citizens in an
increasingly complex, pluralistic society; it fosters
mutual respect and teamwork; and it helps build
communities whose members are judged by the
quality of their character and their contributions.
• It enhances America's economic competitiveness.
Sustaining the nation's prosperity in the 21st
century will require us to make effective use of the
talents and abilities of all our citizens, in work
settings that bring together individuals from
diverse backgrounds and cultures.
American colleges and universities traditionally
have enjoyed significant latitude in fulfilling their
missions. Americans have understood that there is
no single model of a good college, and that no single
standard can predict with certainty the lifetime
contribution of a teacher or a student. Yet, the freedom to determine who shall teach and be taught has
been restricted in a number of places, and come under
attack in others. As a result, some schools have
experienced precipitous declines in the enrollment
of African American and Hispanic students,
reversing decades of progress in the effort to
assure that all groups in American society have an
equal opportunity for access to higher education.
Achieving diversity on college campuses does
not require quotas. Nor does diversity warrant
admission of unqualified applicants. However, the
diversity we seek, and the future of the nation, do
require that colleges and universities continue to
be able to reach out and make a conscious effort to
build healthy and diverse learning environments
appropriate for their missions. The success of
higher education and the strength of our democracy
depend on it.
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Class of 1998

Graduates mark the end of a stage of their education.

Florida state Rep. Lee Constantine, class of 74, returned to
campus to deliver the commencement address to graduates
in the Colleges of Business Administration and Engineering.

Commencement speaker Sen. Bob Graham congratulates a
graduate during the ceremony for College of Health and
Public Affairs students.

1

International students father figure dies
Some of the spice of UCF's international flavor
has been lost with the death of Doug Mowry, who
had been director of International Student Services
for nine years.
Mowry passed away Saturday, May 9, due to
cancer. With plans to retire in July, he had been on
the job until two weeks ago. He was 66.
"His creativity was his strength when it came to
actually solving problems for international students
and in trying to make it better for them at UCF,"
says Jimmy Watson, assistant vice president for
Student Affairs. "He could come up with many
ways to help and serve them with very little money.
"Without a doubt, Doug will be very hard to
replace. Internationalism is not something you
learn in textbooks. It's something you learn by
working with students and networking. He was
very good at that. He was one of the most

knowledgeable persons in dealing with
international students and the bureaucracy of
immigration. He was very professional and his
main thrust was the welfare of the students."
One of those students, Elaine Tan, worked with
Mowry as a graduate assistant for the past two
years. "He was like a father figure to me, watching
out for me and giving me advice. He was a very
humorous man. He was very dedicated. He was
never judgmental. Never showed his temper. He
was very caring and kind and that attracted
students to him. He had a way with people,
especially for all with multicultural backgrounds,"
Tan recalls.
"[Mowry's death] is very, very sad," adds
Ragda Kurdy, coordinator of International Student
Services. "With him, you never see the work
around him. He always comes with the jokes. What

is really unfortunate, he was looking forward to so
many achievements. He will never see the rose
garden [being cultivated at the Barbara Ying
International Student Services Building]. They are
right now installing the ceramic tile outside
showing a map of the world. He decided with the
artist what it will be. He will never see it."
"Doug touched many lives ... We will miss his
gentle nature and genuine interest in international
students," says Tom Huddleston, interim vice
president for Student Affairs.
Mowry began working at UCF in the
Registrar's Office in 1986. Two years later, he was
named coordinator for International Student
Services. He had served as director since 1989.
Mowry's wife, Sheryl, is office manager for UCF
Human Resources.
— Susan Loden

Soap, not hot water, key to clean hands
If you walk out of a UCF restroom
with more germs on your hands than
when you entered, don't blame it on
the lack of hot water.
Jim Uhlir, director of Environmental
Health and Safety, says that to be
effective as a disinfectant, water has
to be at least 140 degrees Fahrenheit.
Which is too hot to handle with bare
skin. So, when water systems were
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installed during an energy crunch,
hot water was left out of the mix.
Besides, Uhlir says, technique is
everything when it comes to effective
hand washing. He cites a physician's
study, which revealed that two-thirds
of those observed in public restrooms
either didn't wash or improperly
washed their hands. The key, he adds,
is to use plenty of soap and friction,

for 20 to 30 seconds.
If you are still squeamish, you
might have a paper towel handy to
turn the faucet on and off and to open
the door, he suggests. "Don't be
paranoid. Be as clean as possible. We
have people in there every day
cleaning."
Additional precautions are a
matter of "individual comfort," he

says. "A lot of people want to do
everything possible [to guard against
viruses and bacteria]."
Uhlir points out that colds are
most commonly spread "hand-tohand." To sidestep the sniffles, he
suggests, be as careful as possible
about hand-washing technique and
frequency as well as what you touch.
— Susan Loden

PAGE 5

1975:

The show goes on
hooting audience turn into one where even tough
kids would be telling others to shut up until we
had an attentive audience."
The Simply Shakespeare Troupe, as they named
themselves, had its moments of trial and tribulation,
t all started so simply.
but allowed levity to carry the day. Actors got lost en
While teaching Shakespeare comedies in
route to performances, props broke or were misplaced,
1974, English professor Stuart Omans was
or unforeseen glitches made life difficult.
searching for a way to get his students to
Once, for instance, at a local school, Omans was
grasp the Bard's plays as performed poetry.
told he would have to shorten the show because
He offered
the dismissal bell would ring before it
students the chance
was over. The scene being performed at
to get out of writing
that moment was the logical place to cut.
term papers if they
So when Omans, backstage, was unable
would read
to get the actor to stop, he found a pole
scenes from
with a hook — for pulling back the curtain
1963 - 1998
Shakespeare to
T H I R T Y - F I F T H A N N I V E R S A R Y — and proceeded to "hook" the performer
high school students
off the stage in the middle of the scene.
Another
time, during a scene from "A
"We got a stupendous reaction from the high
Midsummer
Night's Dream," an actor called for his
school students. We made it a point to go to places
lover Thisby (pronounced thiz-bee). When Thisby
where student wouldn't ordinarily have such
failed to appear, someone threw a Frisbee across
opportunities. We'd watch a noisy, gum-chewing,

By year eight, FTU was
ready for center stage

I

UCF

Stuart Omans, second
from right, performs a
scene from a
Shakespeare play with
some of his students.

To celebrate the 35th anniversary of the founding
of our university, stories will appear in each issue of
The UCF Report throughout 1998. Next issue: A
look at 1976-77 and the university's master plan.
stage. Omans, who had made a lifelong crusade of
sweeping away the usual stilted approach most
students experience in learning Shakespeare's plays,
had no problem with the prank and says the
audience and everyone backstage had laughing fits.
"We got so many requests to perform that we
just kept expanding," he says. "We were going all
over Florida, even into Georgia. It got old driving
our own cars, so we bought this old bus."
The bus was purchased from the state's prison
system for $500. "It looked just horrible, so one of
the students who was a marvelous artist created the
design, and all of us worked on it for two days
painting until it looked like a show bus. We put in
costume racks, a place to do makeup. We went
everywhere in that bus."
After 11 years, Omans grew weary
of the traveling and yearned to expand
his concept even further. So he created
the UCF-Orlando Shakespeare
Festival practically single-handedly.
The festival has flourished since its
inception in 1989 and gained national
recognition. Omans has since stepped
down as artistic director and has
returned to his first love: teaching
Shakespeare in the classroom.
— Joanne Griggs

Faces from
the past
Sandy Cherepow

WFTU's early days filled with static
When FTU broadcast its first radio
shows, anyone farther away than
campus parking lots and dorms
couldn't tune in. The joke was that
WFTU could broadcast about as far as
you could holler.
"We bought a small console for
less than $1,000," recalls Bob Arnold,
retired communication professor who
was in charge of the radio station.
"Engineering students rigged it up
for us and we even had a radio club."
The university received approval
from the Federal Communications
Commission to install a 10-watt station
two years later. "It wasn't much
stronger, but we could broadcast a
few miles out. We built a little homemade

studio and just stumbled along for
awhile."
Later, a classroom in the Library
basement was turned into an aroundthe-clock radio station and an antenna
was placed on the roof, which
concerned those working in the
building who thought the potential of
radiation posed a danger. Students
would play their own records and
host talk shows with almost anyone
willing to be interviewed. But when
Arnold discovered that students were
sneaking beer in during their nightlong
stints at the station, he curtailed the
night broadcasts.
That experience and others were
lessons for everyone. One potential
Oct. 17

Sept. 26
Enrollment
rises above
11,000.

Budgeting crisis for the
state threatens the
university's operations.

Oct. 24
BOR recommends 30 percent
increase of funding for FTU
due to enrollment increase.
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problem was the use of inappropriate
language. "Students had to learn to
control their language to maintain
FCC standards. Since profanity had
become more common in their
everyday speech, students ... tended
to be a little loud and raucous. They
were always going on about hidden
messages on the rock 'n' roll records,
but, of course, we didn't have
equipment to play them backward, so
the point was moot."
Despite the limitations and
problems, Arnold says the early days
of WFTU were a time of excitement.
"Everything went awry, yet it was
more fun than work in those days."
— Joanne Griggs

Nov. 7
Construction begins on
child care center and
Frisbee throwers receive
official club recognition as
a campus organization.

Nov. 21
BOR gives
FTU money
for crisis
relief.

Jan. 23
BOR cuts
enrollment
by 10
percent.

Served at UCF: Since 1972
Positions: Secretary, office manager,
staff assistant,
currently
administrative
assistant for
Administration
and Finance. Her
other stops: the
Library, Public
Relations,
College of Business
Adirunistration, Management
mstitute, Instructional Resources.
"I've popped into six places. The
only time I leave anyone is when
they retire. When I started, I was a
youngster. I feel I've grown with
the university. The only sadness
[is] everybody came in at the same
time, [and] over the course of
years, a number have moved on.
There's a whole new breed. I feel
like an old-timer. AH of the people
I have worked for have taught me
a great deaL"
— Susan Jjoden

Feb. 27
Student Senate votes to support
the Gay Student Association as
a campus organization.

May 14
BOR cuts enrollment by 5 percent.

April 9
Sportsman's Club proposes a
shooting range on campus.
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Appointments
and Activities
Evan Berman of the Department of Public Administration
published "Productivity and Performance in Public and
Non-Profit Organizations." The book examines how
public and non-profit managers are improving productivity
in their organizations. In addition, Berman recently
completed a four-part survey for the Orlando-Orange
County Expressway Authority about customer attitudes
and preferences.
Clint Bowers, assistant professor for the Department
of Psychology and director of the Team Performance
Laboratory, gave an invited address "Empirical
Validation of the SALIANT Methodology" at the First
Symposium/Business Meeting of the NATO AGARD
Human Factors and Medicine Panel on Collaborative
Crew Performance in Complex Operational Systems on
April 20, 1998, in Edinburgh, United Kingdom.

Employee of the month
Name: Sheryl Seaman
Title: Lab manager
Department: Molecular and Microbiology
Job description: Purchases lab materials and
equipment, responsible for inventory, supervises
four technicians, assists faculty.
Length o£ service: 14 years
Background: Lab supervisor for five years at Polk
Community College.
Hobbies: Reading, sports, UCF football fan, 13year season ticket-holder, gardening.
Quote: "I think I've stayed at UCF as long as I
have because of the benefits/as well as the

flexibility in my job, even as hectic as it is. I really
enjoy working with the people. I'm lucky to have
such great supervisors and supportive chairs. It's
a good place to work. The faculty and staff are
great."
In praise: "Sheryl is an outstanding individual.
We [the department] could not function without
her. When asked to do something, it's done; I
never have to follow up. I couldn't do my job
without her. She quits, I quit. Sheryl is simply
solid gold." Robert Gennaro, chair, Molecular and
Microbiology
— Suzanne Ball

Caught in the act

Joyce Lilie, associate political science professor, was
chair for the 1998 Florida Political Science Association's
(FPSA) annual conference in Orlando in April. Several
Political Science Department faculty and graduate students took part. They include: instructor Cindy Benson
and associate professor Dwight Kiel, participants in the
roundtable "Teaching Political Science in Secondary
Schools"; associate professor Robert Bledsoe presented a
paper, "Vietnam: The Next Asian Little Tiger"; Terri
Fine, associate professor, was elected chair for the
1999 FPSA conference in Sarasota and chaired the
panel "Elections, Public Opinion, and Voting"; Aubrey
Jewett, assistant professor, made two presentations,
"The Internet as a Resource for Teaching Methods" and
"Republican Politics in Florida"; Dorcas McCoy, assistant professor, presented a paper, "Elite Images and
Post-Cold War Foreign Policy Decision-Making: The
United States In Haiti"; professor Waltraud Morales
and graduate student Marlene Nilsson, presented a
paper, "Women and Revolutionary Movements in Latin
America: A Review of the Literature"; and Houman
Sadri, assistant professor, presented a paper, "Integration
Theories and Central Asia." Morales was also introduced
as the incoming editor for the Political Chronicle.
Mark Lanier of the Department of Criminal Justice and
Legal Studies, along with colleague Stuart Henry,
published "Essential Criminology." The book, according
to the authors, is about how we study crime, how we
determine who is and is not a criminal and how to
reduce the harm caused by crime. It also reflects how
we see crime and our own behavior in different ways.
Rob Remis, assistant professor for the Department of
Criminal Justice and Legal Studies, recently published
the article "Analysis of Civil and Criminal Penalties in
Athlete Agent Statutes" in Seton Hall Journal of Sport Law.
Kenyatta Rivers, assistant professor for the Department
of Communicative Disorders, published an article
examining a study with first graders at-risk for reading
failure in the International Journal of Language and
Communication Disorders. She published a study of the
language and behavioral concerns of children prenatally
exposed to drugs in Infant-Toddler Intervention: The
Transdisciplinary Journal. A third article, a case study of
an adolescent dialect user with a language disorder,
was submitted to Language, Speech, and Hearing
Services in the Schools. Rivers made a presentation on
a language profile of an African-American dialect user
at the National Black Association for Speech-Language
and Hearing, this spring in Washington, D.C. She will
make a second presentation on the subject at the
Florida Association of Speech-Language Pathologists
and Audiologist, later this month at Marco Island.
Houman Sadri, assistant political science professor, is
hosting visiting scholar Fahad Al-Mekrad from Kuwait
University and the Kuwaiti Government Council for
Higher Education. Al-Mekrad is interested in establishing
relations between his university and UCF.
Raymond Shapek of the Department of Public Administration returned from the National Institute of Schools
of Public Administration in Central and Eastern Europe
annual meeting in Czechoslovakia. Shapek was presented
with a medal on behalf of the Sofia University Faculty
Senate. Shapek played a key role in assisting with the
development of public administration as a discipline at
the university. The medal represents the second-highest
award the University of Sofia can bestow.

President John Hitt
presented Maggie LeCiair of the School of
Communication with a plaque honoring her as UCF's Outstanding Employee for
1997, during the ninth annual Suggestion Awards Luncheon, April 24.
FRIDAY, MAY 15, 1998

Janice Terrell, director for Quality Initiatives, and DeLaine
Priest, assistant director, co-presented "Improving
Organizational Working Environments" at the Penn
State University Quality Conference and Exposition in
April. Priest was appointed assistant director for
Planning and Operations, Quality Initiatives, on May 1.

PAGE 7

PAT F N D A R
Theatre
28-31
• "The Taffetas," by Rick
Lewis. 823-1500

Miscellaneous
16-17
• Counselor Education
Program: "The Courage
to Love," Stephen
Gilligan, psychologist
and hypnotherapist,
Student Union, $195 for
both days. Discounts for

students. 207-4926
19-21 and 26-29
• Central Florida Blood
Bank drive on campus,
10:30 a.m.-5 p.m. 8496100 ext. 547

21
• Staff Council meeting,
BA 230, 9:30 a.m.
28
• UCF Forum with
Chancellor Adam
Herbert, Orlando
Marriott downtown, 7:309 a.m. 823-ALUM

Recreational
Services
823-2408
18
• Noontime water
basketball

19
• 3-on-3 basketball
20
• 2-on-2 sand volleyball
27
• Disc golf scramble

Library
823-2564
• Arabic Dreams, by
Ragda Kurdy
• India, by Tibha Nair
• Antique Fountain Pens,
John Peter Kincaid
• Communication
Experience, by Milan
Meeske

CLASSIFIE
For Sale
Alto saxophone, with case, $225. 359-8965.
Bedliner, fits Nissan pick-up truck or import, good
condition, no holes or punctures. Signature series,
used. $50. Tom, 365-3483.
Computer, 486-80 PC, 20 mg RAM, 535 mg HD,
3.5 and 5.25 floppies, 1 mg. VGA, 14" monitor, fax
modem, IBM Proprinter II, Windows 3.1. $375. 8236161.

overlooks greenbelt in back. Vaulted ceiling in
living/dining room combo and kitchen. Amenities:
pool, spa, weight room, tennis, BB, VB; 1/2 mile
north of UCF on Alafaya across from Publix.
$61,900. Chris, 823-0129 or 366-5424.
Honda Accord, '88, 4 door, 4 new Michelin tires, 1
owner, good condition, has never burned oil,
garaged, well maintained. 359-0553.
Mercury Topaz, 1991, all power, low miles,
excellent condition inside and outside, runs great,
$3,100 obo. Susan, 823-6804 or 365-3927.
Picnic table with metal base, $50. 359-8965.

Condo, Hunter's Reserve, beautiful, large 1,100
sq. ft., 2 bed/2 bath, 2nd floor, with all appliances,

Vacation home in Little Switzerland, N.C., on
peaceful grassy mountain 800 feet above the
Switzerland Inn, town shops and Blue Ridge
Parkway. Call for photos of the home and
information on recreation, art and other activities in
the area. 678-9383.

Wanted
Roommate, career oriented, neat, responsible nonsmoking female by June 1, to share 2 bedrooms, 2
1/2 bath townhouse apartment in Goldenrod area.
Must like cats (2). Shannon, 671-2756.

Printer, Panasonic 10801 tracker feed. $30.359-8965.

Campus
calendar contest
The Office of Public Relations is planning the 1999 UCF wall
calendar and needs your help.
The calendar will feature scenes of campus or obvious UCF
events and activities. Photos (slides preferred) are being collected
now, and everyone is invited to submit their best photographs.
See information below.

I
I

Entry Information

Official Ballot
to Spotlight
Employee
of the Month

11 nominate
I
iI

Entries must have the entrant's name, address and phone number clearly marked on
the piece in indelible ink. An entry form must accompany entries. Send or deliver all
entries to: Calendar Photo Contest, University of Central Elorida, Public Relations,
P.O. Box 160090, ADM 338, Orlando, FL 32816-0090.

(name)

(campus address)

i

~l ito be UCF Employee of the Month. (Nominee must have been a

r

iUniversity Support Personnel System employee at least two
UCF Calendar Photo Contest Entry Form 11
years.) Any employee, including faculty and A&P, may

I Name:
I Address:
City:
. Phone: (day)
Please print or type
I
I
|
|

State:

11nominate a candidate on the basis of job performance,
11dependability, attitude, etc. A name submitted remains in the
11
11pool of eligible candidates for one year.
11

Zip:
(eve)

I Signed:
I I
I I

/ understand that entries will not be returned. A1l entries become and remain the
property of UCF and may be used in future calendars or publications. I agree that
these photos are not copyrighted nor have they been previously published.
Sign here:

I

j Date:

I
J
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(campus address, phone)

j Cut baUot and return to Human Resources, ADM 230, EOM. QAark
I I envelope "confidential.")

I Deadline: Sept. 15

I

(name)

I
I

,„„
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